
Payroll
Changes

Making a Difference 

For April 2026



National Minimum Wage

Statutory Sick Pay
Removal of the Lower Earnings Limit
All eligible employees will be entitled to SSP regardless of income. 

SSP will be paid at 80% of normal weekly earnings or the uprated weekly flat
rate of £123.25, whichever is lower.

Removal of the Waiting Period
SSP will be paid from the first full day of sickness absence, not from day
four.

Absences starting before 6 April 2026 will follow the current system to
determine eligibility and payment. 

Absences starting on or after 6 April 2026 will use the new rules, unless
otherwise outlined in legislation.

The Government has annouced the 1016 increase to the National Minimum
Wage, including the National Living Wage. These will be effective from April
2026. The Government accepted in full the recommendations of the
independent Low Pay Comminssion (LPC). 



Sick Pay and Holiday Pay 
An employee “ACCRUES” their holiday entitlement as normal when they are off
work due to sickness or injury.

If an employee has not been able to use their full holiday allowance, due to
being off work on long term sickness, they can carry over up to 4 weeks of
unused holiday entitlement, unless the employer agrees more to be carried
forward.

 
Statutory Paternity Leave

Paternity leave will become a “day one right” allowing someone to give notice
of leave from the first day of employment from 6  April 2026.th

New eligible employees will be able to give notice that they intend to take
leave from 18  February 2026.th

The notice period for paternity leave will be temporarily reduced from 15
weeks to 28 days.

 
Ordinary Parental leave or unpaid Parental leave

Ordinary parental leave or unpaid parental leave will also become a “day one
right”.

 

Holiday Pay 
All employees by law must get paid holiday. Even irregular hours/casual
employees are entitled to holiday pay. 

If an employee works different hours each week, they “ACCRUE” holiday. This
is based on numbers of hours worked x 12.07% and to be paid in the pay
period that the hours have been worked or added as an additional payment,
later in the year upon agreement with the employer. This is called "rolled up
Holiday".
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